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October 16, 2017 
 
Dear Members of Congress:  
 
On behalf of the Society for Human Resource Management (SHRM) and our 285,000 members, I 
am writing in support of H.R. 3919 and S.1908, the Commonsense Reporting Act.   
 
SHRM is the world’s largest HR membership organization devoted to human resource 
management. SHRM members implement critical workplace policies every day, including health 
care benefits. These bipartisan proposals will provide much needed relief to employers by 
streamlining and modernizing the reporting requirements under the Affordable Care Act (ACA).  
 
Under the ACA’s reporting requirements (Code sections 6055 and 6056), employers and insurance 
carriers are required to gather data on a monthly basis and report them annually to the Internal 
Revenue Service (IRS) and their employees. The information reported is intended to verify 
compliance with the individual and employer mandates, and administer advanced premium tax 
credits and cost sharing subsidies under the state and federal-facilitated insurance exchanges. 
Unfortunately, the information currently required is an administrative and financial burden on 
employers. According to SHRM’s recent health care survey, 62 percent of HR professionals said 
reporting requirements were their biggest ACA challenge. Furthermore, 66 percent of respondents 
reported that they outsourced at least some of the ACA reporting requirements.  Under the law, 
employers that are unable to file or furnish the IRS forms run the risk of incurring significant 
financial penalties. 
 
H.R. 3919 and S.1908 is a first step to minimize the challenges associated with the law’s reporting 
requirements. Specifically, H.R.3919 and S. 1908 create a voluntary employer prospective 
reporting system to make available data during the exchange enrollment process, rather than at 
the end of a tax year. The bills also streamline the reporting process for employers who use the 
voluntary prospective reporting system by only requiring statements for employees that have 
purchased coverage through an exchange rather than providing reporting data for an entire 
workforce.  
 
The stringent reporting requirements imposed on employers have been, and will continue to be, 
very difficult and costly for employers.  SHRM strongly supports H.R. 3919 and S. 1908 and we 
urge lawmakers to co-sponsor this important legislation in the House and Senate, respectively. 
 
Sincerely,  

 
Michael P. Aitken 
Vice President, Government Affairs 
cc: U.S. House of Representatives and U.S. Senate 

https://www.shrm.org/hr-today/trends-and-forecasting/research-and-surveys/pages/2017-Health-Care-Reform.aspx

