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Issue: There are approximately 11 million undocumented immigrants in the United States. 

However, just as crucial, employers of every size, shape and industry continue to face challenges 

in finding the right employees with the right skills to fill specific positions. While there is no one 

solution to closing the skills gap, employment-based immigration is a necessary component of 

our larger workforce policy, and reforming our immigration system in a smart way ensures a 

competitive workforce, creates U.S. jobs, results in innovations and strengthens the economy. 

Additionally, smart reform will revolve around the creation of a secure federal electronic 

employment verification system. The current E-Verify system, which relies on the Social 

Security Administration and Department of Homeland Security databases to confirm work 

authorization, lacks sufficient security features to protect employers from persons using 

fraudulent identities to work. In addition, the employment verification process, the FormI-9, uses 

paper documentation that cannot be verified for authenticity. Both systems are subjective 

processes that lack proper security features and are susceptible to identity theft, forgery and 

alteration. 

 

Status: In 2013 the Senate passed its immigration reform bill, the Border Security, Economic 

Opportunity, and Immigration Modernization Act (S. 744). In his State of the Union address, 

President Obama indicated that immigration reform remains a top legislative priority in 2014.  In 

February of this year House Republicans released their standards for immigration reform.  

Recently, the President and other congressional leaders called on House to pass bipartisan 

immigration reform before the August recess. We urge the House to pass bipartisan immigration 

reform this year. Any significant reform is likely to address employer access to top talent and the 

federal employment eligibility verification system (E-Verify).  

 

SHRM and the Council for Global Immigration are focusing our advocacy efforts on the House. 

The House Judiciary Committee has approved several individual immigration bills including the 

Legal Workforce Act (H.R. 1772), which addresses employment verification, and the Skills Visa 

Act (H.R. 2131), which takes steps to improve the employment-based immigration system.  

 

 

 

 



The Society for Human Resource Management (SHRM) is the world’s largest professional association devoted to human 

resource management. Our mission is to serve the needs of HR professionals by providing the most current and comprehensive 

resources, and to advance the profession by promoting HR’s essential, strategic role. Founded in 1948, SHRM represents more 

than 250,000 individual members in over 140 countries, and has a network of more than 575 affiliated chapters in the United 

States, as well as offices in China and India. Visit SHRM at www.shrm.org.  For more information contact: SHRM Government 

Affairs at 703-535-6312.  

 

 

 

SHRM and Council Position: SHRM and the Council for Global Immigration support policies 

that provide employers with effective tools to ensure they are hiring a legal workforce, and that 

eliminate the redundancies existing in the system today in favor of an effective and user-friendly 

mandatory system that builds on the successes of E-Verify. Both organizations believe 

congressional reforms should pre-empt the patchwork of state laws with one reliable and secure 

federal employment verification system, create an integrated electronic verification system that 

incorporates the E-Verify system with an attestation system and eliminates the duplicative Form 

I-9, uses state-of-the-art technology to accurately authenticate a job applicant’s identity, ensures 

a safe harbor from liability for good-faith program users, and requires employment verification 

only for new hires. 

 

Just as important, SHRM and the Council support a U.S. immigration system that aids U.S. 

employers in their efforts to manage, recruit and hire global talent. We advocate for proposals 

that help employers gain access to employee talent that ensures competitiveness in the global 

market. In sum, we support:  

 

1) Improving E-Verify to use state-of-the-art technology, such as knowledge-based 

authentication, to accurately authenticate a job applicant’s identity and combat against 

identity theft. 

 

2) An increased efficiency in the immigration system through a Trusted Employer program 

for employers with a track record of immigration law compliance.  

 

3) Access to highly educated and skilled employees through the immigration system 

providing enough visas and green cards to meet future needs and clear backlogs.  

 
 

 

 

 

 

 

 

All contents copyright 2014, SHRM. This document may be reprinted provided the following is 

included: “Copyright 2014, SHRM. Reprinted with permission.” For more information, call 1-800-

283-7476. If you have questions regarding SHRM’s immigration policy, please contact 

Rebecca Peters, Director & Counsel for Legislative Affairs, Council for Global 

Immigration, rpeters@councilforglobalimmigration.org and Chatrane Birbal, Senior 

Advisor for Government Affairs, SHRM, at Chatrane.Birbal@shrm.org.   
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