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Mike Letizia, SHRM---SCP, is a senior human resource professional 

consultant and President/CEO of his own firm. With over 34 years’ 

experience in the full scope of HR functional areas, his most recent 

background includes 9 years as Director of HR for an Internet Service 

provider, 8 years as Vice President of HR for a local bank, and over 4 years 

of leadership as President/CEO of his own HR services company. 

 
Mike is an accomplished leader, providing consultation, training, coaching 

and human resource operations services to over 35 companies and 

organizations in California and the United States. His clients cover a broad 

range of industries including technology, medical, retail, construction, 

agriculture and non-profits. 

 

Mike is a subject matter expert in California employment law and is a 

certified trainer in mandated FEHA harassment prevention training under 

California AB 1825. He has also authored several training courses. He often 

provides coaching and counseling to business owners and executives, and works with clients to build 

organizational strategies and develop engaged workforces. He is a frequent speaker at business and trade 

associations delivering presentations, workshops and courses on a variety of human resource topics, 

 
 

As a consultant and credentialed member of the Society for Human Resource Management (SHRM) since 2002, 

Mike has been engaged in providing specialized content to SHRM for the development of their 2-day California 

Employment Law HR course and their California e-Learning courses. Mike has also worked with the SHRM 

education division to develop the SHRM California Employment Law Micro-Credential program. 

 

 
A strong believer in stewardship, community involvement, and giving back to the profession, Mike served as the 

Pacific West Region Representative on SHRM’s Membership Advisory Council for 2015 & 2016 and currently 

serves on SHRM's Talent Acquisition Special Expertise Panel. In addition, he serves as Past State Director for 

CalSHRM and served on the San Joaquin SHRM Board of Directors (2001-2017) as Chapter President and in 

other various roles. Since 2004, Mike has also worked with the University of the Pacific’s Eberhart Business School 

assisting students with career preparation skills. 


