
HR Magazine Provider Profi les
Special Two-Page Spreads 

Your Own Content Creates Maximum Awareness!
Available in the July and October issues of HR Magazine: A high-
impact section entirely devoted to advertiser content. These are 
custom spreads with your content facing your display ad.  Use 
your own words to tell your story in great detail to senior level 
HR professionals with the power to purchase what you offer! 

The July issue features Recruiting and Screening and will be 
seen by 86,000* fi nal decision-makers plus 159,000* readers 
who infl uence the buying process for recruiting/screening.

The October issue features Benefi ts and will be seen by 
75,000* fi nal decision-makers plus 169,000* readers who 
infl uence the buying process for benefi ts. 

The two-page spreads will appear in the order received so 
contact your regional sales manager today to book your 
Provider Profi le at a special budget friendly rate!

*May 2008 circulation. June 2008 Harvey Research Reader Preference 

Study, including pass-along.

Deadlines
Recruiting & Screening Issue | July 2009
Space Closes: June 2
Materials Due for Text (left page): June 4
Materials Due for ad (right page): June 9

Benefi ts Issue | October 2009
Space Closes: August 26
Materials Due for Text (left page): August 28
Materials Due for ad (right page): August 31

Specifi cations
Text: 450 words maximum in MS Word document;  

include headline. 

One photo if desired: High Resolution: 300 dpi. 

Format: tif, pdf, eps.

One or two graphs if desired: High Resolution: 

300 dpi. Format: tif, pdf, eps. (No PowerPoint).

Logo: High Resolution: 300 dpi. Format: tif, pdf, eps. 

Provide laser proofs of all materials submitted. Burn all  

digital fi les to a CD. 

Include contact information, including e-mail address  

and phone number. 

For additional SHRM Media opportunities call your 
regional sales manager or visit: www.shrm.org/media
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One Line Headline Here

F ederal and state legislation, rule-
making and political moves that 
will affect how HR practitioners 

do their jobs were the focus of the Soci-
ety for Human Resource Management 
(SHRM) Employment Law & Legislative 
Conference, held in March in Washing-
ton, D.C. 

Victoria Lipnic, assistant secretary of 
labor for employment standards at the 
U.S. Department of Labor, discussed the 
proposed rules to clarify portions of the 
Family and Medical Leave Act, includ-
ing new requirements to provide military 
family leave and clarifying the medical 
certification process. 

HR professionals should pay atten-
tion to efforts to do away with secret-
ballot union elections under the guise 
of the proposed Employee Free Choice 
Act, warned attorney Manesh Rath. 
Opponents fear that workers would be 
pressured to sign the cards, while a secret 
ballot prevents that peer pressure. 

“HR has to stay on top of this issue 
when it comes up,” Rath said. “Let your 
Starting in December 2007, Immigration 
and Customs Enforcement and the U.S. 
Attorney’s Office have targeted for crimi-
nal prosecution individuals who criminal 
prosecution individuals who work for 
companies that employ illegal aliens, ac-
cording to attorney Cynthia Lange.CEO 
know about this.” 

Prosecutors have charged them with 
conspiracy, even in cases where compa-
nies hire subcontractors in the hopes of 
avoiding hiring illegal aliens directly, and 

with harboring illegal aliens, she said. 
The living standards of relatively 

poor countries—vast countries with 
than those in the developed world, ac-
cording to SHRM Global Conference 
keynote speaker Martin Wolf, associate 
editor and chief economic commentator 
at the Financial Times, London.

  Opening the conference in Boston 
in early April, Wolf told attendees that 
China,   India and Latin American coun-
tries are leading the rapid economic 
growth.

“The awakening of China is the most 

important event of our era,” he said. 
into the world  economy. 

Opening the conference in Boston 
in early April,   Wolf told attendees that 
China, India and Latin American coun-
tries are leading the rapid economic 
growth.

The explosive increase in the global 
labor force—3 billion workers, Wolf 
said—is a result of changes in countries’ 
policies and infrastructures to integrate 
into the world  economy. 

Keynote speaker W. Chan Kim 
spoke the next day on companies that 
are changing competitive strategy: “The 
awakening of China is the most impor-
tant event of our era,” he said. 

The explosive increase in the global 
labor force—3 billion workers, Wolf 
said—is a result of changes in countries’ 
policies and infrastructures to integrate 
into the world  economy. 

Keynote speaker W. Chan Kim 
spoke the next day on companies that 
are changing competitive strategy: 
inCEO know about this. stead of com-
peting directly with other companies 
for the same products and consumers, 
these companies tap new spaces in the 
marketplace and create demand for 
new experiences. 

An example is Starbucks, which 
married the convenience of the mom-
and-pop coffee shop with the atmo-
sphere of the upscale hotel lobby or bar. 

Advertiser Name
19 Chapin Road Building B
P.O. Box 2204
Pine Brook, NJ 07058
(866) 684-1202
www.advertisername.com

Rate of Sales in the past four years

Source: 2006 Disability Status Report, Rehabilitation Research 
and Training Center on Disability Demographics and Statistics.
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