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April 2012 HR Magazine Issue 
Space Closes: March 2 | Materials Due: March 7

Special Report/Cover Package
HR Magazine’s special report/cover package will look at the metrics employers use to analyze 
employee turnover. The multi-article section also looks at the growth and development of 
corporate universities. 

HR Agendas 
Employment & Staffi ng: Coping with high turnover, plus attracting and retaining employees. 

Executive HR Strategy: To be strategic partners, HR executives must develop a good 
understanding of their organization’s business.

Provider Profi les
Assessment, Recruitment and Screening. Double your exposure with a two-page spread 
for advertisers. One page for your ad; one page for in-depth editorial. 

Buyers’ Guide: Outsourcing
Will include listings from providers of benefi ts, benefi ts communication, employment & staffi ng, 
HR technology, training & development, and more. 

Yellow Pages Guide to HR Projects & Services
Will include listings for providers of benefi ts, career development, employment & staffi ng, 
and more.

Bonus Distribution
Staffi ng and Recruiting. Reach 700+ staffi ng and recruitment specialists at the SHRM 
Talent Management Conference. This issue will be placed in every attendee’s registration bag. 

Northeast
Ken Luker
ken.luker@shrm.org
+1-866-809-7479
Fax: +1-703-535-6468

South
Roger Kelton
rkelton@keltongroup.com
+1-770-888-7801
Fax: +1-770-888-7802

Midwest
LaRich & Associates
+1-440-247-1060
Fax: +1-440-247-1068

Tom Lasch
tlasch@larichadv.com

Steve Wafalosky
stevew@larichadv.com

Nick LaRich
nlarich@larichadv.com

West
Kim Lambert
kim.lambert@shrm.org
+1-866-648-9670
Fax: +1-703-535-6468

Contact your SHRM Media regional sales manager today for more details on these and other opportunities. 
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What’s your ‘employee
value proposition’?

Trim turnover with
realistic job previews

Putting people 
to work

What’s your ‘employee
value proposition’?

Trim turnover with
realistic job previews
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Hiring ex-offenders

Incent healthier workers

with lower premiums

Don’t be so rude:

Quell workplace 

incivility

Drive Down the Cost 

of Unemployment 

Insurance

SHRM Online SHRM’s Website 
Target your own specialized HR audience by advertising on the Discipline Pages:

 ■ Benefi ts 
 ■ Organizational & Employee Development
 ■ Staffi ng & Talent Management
 ■ HR Technology
 ■ Plus, nine other HR special content pages


