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OUR POLICIES 
MUST ALIGN 
WITH NEW LAWS.
I somehow need to balance internal policies with state 

and federal statutes, while enforcing complex compliance 

regulations. As a leader in my organization, I’m the one 

people turn to for guidance, but when I need specifi c 

solutions to the challenges I encounter, I turn to 

SHRM.  I regularly use webinars and weekly 

email alerts to remain current with HR 

standards. With SHRM, I know I’ll have access 

to accurate and reliable legal and regulatory 

resources. I consider my membership to be 

absolutely indispensable.  Find out how 

SHRM can help you at 

SHRMSOLUTIONS.ORG/COMPLIANCE
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