As your constituent, a human resource (HR) professional, and one of more than 250,000 members of the Society for Human Resource Management (SHRM), I ask you to OPPOSE the Employee Free Choice Act (EFCA, H.R. 1409/S. 560).
Particularly during this economic downturn, HR professionals are most concerned about these aspects of this legislation:

· Union Certification through Signed Authorization Card - EFCA would allow unions to ignore workers' current right to a Federal government-supervised, private ballot election in union organizing drives.  The bill would force employees to make their important decision on whether or not to support a union in public-potentially in front of their co-workers, union organizers and others who have a stake in the organizing process.  By eliminating the private ballot, SHRM believes the bill would actually take away an employee's "free choice," expose employees to coercion and promote a threatening work environment for employees.

· Binding Arbitration on First Contracts - The bill would end bargaining negotiations after only 120 days-90 days of negotiations and 30 days of mediation-and force a two-year binding contract on both the employer and employees.  SHRM believes that mandatory binding arbitration provides motivation for either a union or employer to engage in bad faith bargaining until the end of the negotiating period.  Finally, the EFCA would lead to an arbitrator to impose unwanted employment conditions on both employees and management.

· One-sided penalties - EFCA would establish new penalties, including back pay plus liquidated damages, on employers that discriminate against employees during organizing drives.  Yet, the bill creates no new penalties for labor organizations that engage in coercive conduct during organizing campaigns.

It is my belief that all employees deserve the privacy of a federally supervised secret ballot election for choosing a union.  Employees deserve to have a say in their workplace, and the EFCA would take away their right to vote in union elections and lead to unwanted workplace terms and conditions.  

Please OPPOSE the Employee Free Choice Act.

