TOOLKIT Sample Letter to the Editor - DRAFT
Labor union membership rates have dropped for decades, and unions want to boost their rolls by pushing the Employee Free Choice Act (EFCA) in Congress.  But this bill would allow unions to take away the private ballot from employees in union organizing drives.  Unions want to only use a majority sign-up process, which is unsupervised and vulnerable to coercion.  Losing the privilege of secret-ballot elections for union representation is an erosion of worker privacy, and a threat to a civilized workplace.

Advocates are misleading employees about this bill.  EFCA supporters say that bill does not take away the secret ballot from employees.  While the secret ballot election would remain a part of law, EFCA would allow unions to choose to bypass the election once they collect cards from a majority of employees.  With little incentive to hold an election, unions would invariably choose to ignore the secret ballot election process.

EFCA supporters also say the bill says employees can request a secret ballot vote if they want one. This is simply false.   Under EFCA, only the union can request a secret ballot vote, not individual employees.

American employees deserve the freedom to join a union.  But they also deserve the right to make a private decision.   The coercion inherent under EFCA could lead to employees making decisions that do not reflect their sincere views on unions.  Spread across a beleaguered national economy, a great deal of unwanted union representation from EFCA could have a staggering impact on countless employers.

